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SECTION - A
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any Ten of the following.
WRFPTRTUR B BeR  ev3di.

.i)eﬁne Human Resource. Management.
o TRIS MOTTRL  QRF @b, SR OLD,

2., Name any two managerial functions of human resource management.
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3. - What is Human Resource planning?
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. Give the meaning of job analysis.
uud.méeri oH¥ezisdod e@r QR0

What is job evaluation?
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- selection.
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‘What is career planning?
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10. What is formal interview?
Bondd Zowyrs  HOBB?
e nt?
1. What do you mcan by management developme
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at is performance appraisal?
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Answer any Three of the following.
odRYToR et IBACR  GvBLA.

by STt xowm&@ AREBECD @ﬁsﬁéﬁﬁif&:‘?

¢, 14. Explain the human resource planning process.
SRS ToTEee  odeemd Tobonm,  ATLA.

“18. . Explain the advantages of job cvaluation.

What are the needs of human rcsource management?
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Answer any Three o1 the loliowimg. (3x15=45)
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Discuss the role and responsibilities of HR manager.
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What is ]:ot‘ analysis? Explain the importance of job analysis.
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Explain various sources of Recruitme
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What LiU vOu meat methods of interview.
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